
Fundamentals of Core Medical and Welfare Benefits
Administrative and Management Issues
Plan Design
Employee Communications
Legal, Regulatory and Fiduciary Issues
Wellness, Disease and Case Management

JUNE 15–18, 2010
Some sessions and speakers may change.

workshops

TUESDAY

WEDNESDAY

With many unknowns on the horizon for 2010—the economic outlook, health care 

reform—employers are looking for answers to complex questions. With so many new 

challenges facing you today, you need new solutions. The esteemed Chicago Health  
and Welfare Plan Management for Mid-Sized Employers conference is the ideal place  

to find what you want and need. Hear industry experts and benefits colleagues offer  

their strategies, tips and ideas on what you can do to prime yourself for what lies ahead,  

rejuvenate your plan and help your company succeed. 

Attend the conference that focuses on education and practical answers. Maximize your 

professional development budget by attending the one conference you can’t afford to 

miss this year. 

	 •	 A broad range of workshop topics lets you personalize the schedule  
to your requirements.

	 •	 Expert speakers address the questions and challenges you face.
	 •	 Proven strategies give you ideas that you can implement immediately.
	 •	 Networking opportunities offer a chance to share your experiences with others. 

ENLARGE YOUR NETWORK 
WHO WILL ATTEND?
	 •	 Company officers

	 •	 Vice presidents and directors of human resources

	 •	 Employee benefits/compensation directors, managers and specialists

	 •	 CFOs, vice presidents and directors of finance and risk

EXPAND YOUR KNOWLEDGE
The conference agenda includes more than 30 workshops focused on the most 

important topics facing health care benefits professionals today. 

COST CONTAINMENT
Learn new approaches for confronting 
the top issue in managing health  
care plans.

•	 Proven cost-cutting methods that have 
worked for others

•	 Managing drug spend and utilization 

•	 An attorney’s tips on reducing  
legal fees

•	 The pros and cons of self-funding

•	 How a well-designed HDHP can reduce 
costs and improve quality

REGULATIONS
EBSA, IRS and legal experts bring you  
up to speed on today’s most pressing 
regulatory and legislative issues.

•	 Health care reform legislation

•	 HIPAA and COBRA compliance

•	 Fiduciary responsibilities 

EMPLOYER EXPERIENCES
Firsthand accounts from those who        
have “walked in your shoes” is the   
best way to learn.

•	 Advantages of on-site clinics

•	 Successful CDHP implementation 

•	 Corporate health and wellness programs

•	 The benefits of an EAP   

WELLNESS STRATEGIES
Help employees make healthier  
choices that will positively impact  
your bottom line.

•	 Best practices and survey findings

•	 Measuring a wellness program’s  
value, not just ROI

•	 Employee education and incentives  
that drive healthy behavior

•	 Comprehensive health care that  
goes beyond wellness programs

PRE-CONFERENCE WORKSHOP    Tuesday, June 15  •  2:00 pm–5:00 pm
ERISA 101—HEALTH PLAN BASICS
Tonie L. Bitseff, J.D., Marin Legal PC

This three-hour workshop, conducted by a renowned ERISA attorney, provides a thorough look at the many laws and regulations that can make managing health and welfare 
plans very confusing for plan sponsors. Ideal for those who are new to employee benefits, who would like to cross-train in benefits or who just need a refresher course. 

Register by May 13 and attend for only $150 (fee is $250 after May 13).

MAXIMIZE
         YOUR VALUE        

THURSDAY

FRIDAY
View full session descriptions online at www.ucs-edu.net.
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KEYNOTE SPEAKERS

This program has been submitted to the HR Certification Institute 
for recertification credits.

Welcome & Keynote Address: A Mid-Market Perspective on Health Care Reform 
Upsides, Concerns and Consequences   Linda Havlin, Mercer9:00

Pre-Conference Workshop: ERISA 101—Health Plan Basics2:00

Lunch and Speaker: Benefit Program Transformation
Michael Barton, Willis11:45

Keynote Address: Transforming Benefits Strategy
Gerald W. Frye, The Benefit Services Group, Inc.8:30

Lunch and Speaker: Using the Inconvenient Truth About Health Care Behavior 
to Impact Trend and Utilization  Kara J. Trott, Quantum Health, Inc.12:00

Networking Reception4:30

Plan Sponsor Round Tables8:30

Lunch Buffet12:00

Networking Reception4:30
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EXPAND YOUR KNOWLEDGE 

MAXIMIZE YOUR VALUE 
ENLARGE YOUR NETWORK

INVEST IN LEARNING

www.ucs-edu.net  •  800-864-2063

Self-Funding 101— 
The Basics

National CooperativeRx

Transforming  
Leadership and Analysis

The Benefit Services  
Group, Inc.

Ultimate Plan Design  
Options: Achieving  

Control of Drug  
Utilization

EnvisionRx Options

Making Employee  
Health Education a  
Corporate Priority
Sargento Foods Inc.

4321

Get More Out of Your 
Renewal Meeting

Christian Brothers Services

Managing an Affordable,  
Sustainable Benefit Plan

UMR  
Wabash National

Ten Best Practices for  
Controlling Your  

Legal Costs
Marin Legal PC

Wellness and Disease  
Management Under Fire

Quantum Health, Inc.

Health Care Spending  
Accounts: Rules for  

HRAs, HSAs and FSAs
Internal Revenue Service

Improving the Health  
of Your Bottom Line

POMCO Group

Innovative Employee  
Benefits Communications
Employee Benefits Training  

and Solutions LLC

Health Care Reform— 
What Now?

Willis
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The Move Toward Health 
Care Accountability
Duke University and  

Health System

Is Consumer-Directed 
Health Care Really  

the Solution?
Mutual of Omaha  

Insurance Company

Legislative and  
Compliance Update

Mercer

Building a Culture of 
Health: Best Practices  
and Survey Findings

Willis

Self-Funding 202— 
Advanced Concepts
National CooperativeRx

Fiduciary Education for 
Health and Welfare Plan 

Sponsors
EBSA, U.S. DOL

Reducing Costs  
Through Specialty  
Drug Management

UnitedHealth  
Pharmaceutical Solutions

Integrating a Gold  
Standard Wellness Program

Principal Financial Group
 Covenant Health System
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Underwriting for the  
Uninitiated

G&K Services, Inc.

The Power of Cooperative 
Drug Purchasing 

National CooperativeRx

Case Study: Working 
Through Employee  

Anxiety About CDHC
Eastern Propane Gas Inc.

The Evolution of On-Site 
Health Clinics

Mount Vernon Mills, Inc.

The Value of  
Voluntary Benefits

Aflac

Case Study: Shifting Focus 
to Consumer-Driven  

Health Plans
Zions Bancorporation

Stop the Medical Cost 
Madness and Realize a  
Million Dollar Savings

Dynamic Dies, Inc.

Case Study: Developing  
a Results-Oriented  
Wellness Program 

U.S. Oil Co., Inc.
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Developing and Managing 
Benefit Program Metrics
Employee Benefits Training 

and Solutions LLC

Reduce Health Costs  
with the Power of  

Behavioral Incentives
Quantum Health, Inc.

Transforming  
Communication  
and Engagement

The Benefit Services Group, Inc.

Making Employee  
Wellness Your  

Corporate Mission
Mercer

EAPs: A Strategic Tool for  
Ensuring Healthy Employees  

and Reduced Costs
Ohio Presbyterian Retirement Services

Open Enrollment Successes
J.D. Byrider Systems, Inc.

How to Use Incentives to Drive  
Behavior Change

Wheels, Inc.
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